
Analytics &
Data Science

LEADERSHIP HIRING SPECIALISTS



Diversity Hiring

Global and Passive Candidate
Network

Market Intelligence

Multi-Specialist Disciplines

Domain Specialist Consultants

Fortune 500 client base

WHY US?
At Crescendo Global, we assist businesses in
identifying the best individuals for each open
position. Our team of domain experts is skilled in
transforming businesses by highlighting the best
talent in the market. With more than a decade of
expertise in leadership hiring, we provide end-to-
end recruitment services for more than 20
industries. Partner with us to access and onboard
the finest talent in the industry.
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HIRING TRENDS IN ANALYTICS
Artificial Intelligence

Data Governance and Regulation

Virtual and Augmented Reality

Quantum Computing

Internet of Things (IoT)
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Robotic Process Automation



By the end of 2024, 75% of enterprises will shift
from piloting to operationalizing AI, driving a
5X increase in streaming data and analytics
infrastructures

The Global Data Analytics market size is
projected to grow at a CAGR of 25% during the
forecast period till 2030.

By 2025 Data Driven culture will be the new
norm fostering continuous performance and
creating truly differentiated customer and
employee experiences

FUNCTIONAL
INSIGHTS
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INDUSTRY
SPECIALISATION
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Business Process 
Management

IT Services & Consulting

Telecom, Media and
Technology

Analytics/ KPO/ Research

Insurance

FMCG/ FMCD

Management Consulting

E-commerce

Financial Services

Manufacturing & 
Production

Healthcare/ Pharma

Edtech
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Data Scientists
Machine Learning Engineers
Deep Learning Engineers
NLP Engineers (Natural Language
Processing)
Computer Vision
Predictive Modelling
ML Scientist
Financial Modelers
AI/ML Engineers
Risk Modelers - (Credit/Market/Financial)
Data Modelers
ML Operations

Power BI Developers
Power Apps developers
Tableau Developers
Power BI Administrators
Qlik Developers - Qlikview/Qliksense
Senior Analysts - Power BI, Azure
SAP Business Objects
Microstrategy
BI Developers
Data Visualisation Experts
Business Intelligence Specialists

Data Engineers
Big Data Engineers
HDFS Engineers
Cloud Engineers
AWS Data Engineers
Azure Data Engineers
GCP Data Engineers
Solution Architects
Data Architects
AIX Engineeers
Engineering Managers
SAP BO Developers
Pyspark Engineers

Business Analysts
Data Analytics - SQL/Python/SAS
SQL Developers
PLSQL/NoSQL/Oracle Developers
Database Administrators
Oracle SOA/OSB Developers
Data Warehousing
ETL Developers
Talend Engineers
Data Management
Datawarehouse Administrators
Alteryx Developers
Data Governance
Master Data Management

UNICA Campaign Developers
Informatica Developers
Consumer Analytics
Marketing Analytics
SSIS Developers
SSRS Developers
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Head of Engineering
Senior Principal Engineers
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Web Frameworks

Database & Machine Learning

Frontend UI

Data Visualisation

DevOps & Infra
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CRESCENDO
METHODOLOGY

Our recruitment consulting is
tailor-made to your business

requirements. Crescendo hand-
holds the candidate till they are

on-boarded, ensuring a great
experience.

20+ Job portals
integrated

Video
Interviewing

Salary
Negotiation

Highest
Joining Ratio

Cultural
Fitment
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Access to
Global Talent 

Market
Intelligence



CALL TO ACTION

Crescendo
consultants connect
to understand your
hiring pain points.

PHASE 01

Client to share the
job description and
required details of

the mandate.

PHASE 02

Crescendo
consultants to share

the first batch of
shortlisted
candidates

PHASE 03

Finalisation of
business

commercials and
signing the contract

PHASE 04

Crescendo
consultants to

navigate the process
from candidate

closure to candidate
joining.

PHASE 05
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www.crescendo-global.com

Click icons above

https://www.crescendo-global.com/
https://www.linkedin.com/company/crescendo-global/
https://twitter.com/crescendoindia?lang=en
https://www.instagram.com/crescendoglobal/
https://www.facebook.com/search/top?q=crescendo+global
https://www.youtube.com/channel/UCHIPKwCY6e4LuAwWaau89KA
https://www.crescendo-global.com/

